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Abstract:  
Arranging profession way is a long lasting procedure and a methodology assisting with achieving goals and desires. 
This study comprises of estimating the elements that influence the career path selection of women in Chennai. We 
intended to examine factors that generally influence women choice with respect to their profession way and the 
potential relationship among these variables. We utilized a quantitative examination through essential and auxiliary 
information. The sample size of this review encases 80 women graduates in Chennai. The examination gave us 
information that money related advantages and enthusiasm in regard to the activity have huge impact on profession 
choice among graduate women in Chennai. Conversely, with respect to professional stability and opening for work, 
Pearson connection coefficient and relapse examination indicated that, there is feeble affiliation and there is no 
measurable essentialness between these two factors and vocation way.  

Keywords: Career Path; Job seekers; Authority of Chennai; Influence factors. 

1. INTRODUCTION 

Arranging vocation way can be characterized as a succession of procedures that develops 
alifelong arrangement. A profession plan includes present moment or long haul objectives and 
destinations prompting fitting vocation, while a profession way incorporates forms that permit 
people to accomplish their objectives and goals. From this side, characterized arranging 
profession way can consistent procedure of reasoning and ID of premiums, inclinations, values, 
characteristics, capacities and limits, exploring the life, work and learning decisions accessible. 
These procedures incorporate social affair information and data that will empower people to 
choose educated choice for vocation decisions. Arranging profession way is additionally very 
accommodating for evaluating interest, capacities and abilities to recognize occupations and 
vocation ways that are for the most part suitable. As indicated by, following the various strides of 
vocation arranging procedures will permit people to have a feeling of clear bearing, the 
opportunity to think about how the profession way is advancing,regardless of whether people 
are accomplishing the principle objectives and destinations that they have decided without 
anyone else, and the opportunity to perceive where things may be turning out badly. To proceed 
onward in the profession and get the foreordained goals, individuals must arrangement forward, 
and take a shot at improving their range of abilities. In each nation, youngsters face difficulties in 
choosing their vocation way and beginning their expert lives, routinely while business condition 
continues evolving. In Chennai, scarcely any investigations were made so as to clarify how work 
searchers plan their vocation way. At the universal level, a few studiers featured the significance 
of understanding elements that impact profession way. In this study the vocation way choice of 
women graduates in the authority of Chennai. 

2. STUDY OBJECTIVES  

This studyinvestigates college understudies to know and prepare to settle on educated choices in 
regards totheir vocation way.Also, this research will help women to be aware and get ready to 
make informed decisions regarding their career path. The focal examination question of the 
investigation comprises of recognizing and estimating the variables influencing the profession 
way selection of women in Chennai.  
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3. LITERATURE REVIEW  

Arranging a vocation way can assist people with deciding their expert objectives and think of an 
unmistakable technique for getting these objectives. Choosing a suitable vocation way 
incorporates making a fair self-assessment of individuals gifts, capacities and interests. 
Advocates that picking a profession field must include dynamic procedure. The viability of 
picking profession field can be incredibly impacted by the data accessible at the purpose of 
dynamic. The adequacy of the dynamic procedure relies upon the address and state-of-the-art 
data. The way toward recognizing a profession field needs additionally a due time to gathering 
data about ourselves and the universe of work as we experience. Profession dynamic isn't a once-
off movement. It is an all through life process. Dynamic of vocation way is progressing and 
something that individuals needs to continue rehearsing all through their profession.  

With new encounters and at new phases of life, people may wind up beginning this strategy once 
more. The significant thing is to keep on pondering the correct course, how it accommodates our 
goals and what our identity is and to settle on educated choices on the heading that is fitting for 
us. Profession direction/arranging can have huge preferences for the economy by supporting 
individuals to update their capacities which hence add to upgrade employments, aptitudes and 
advancement. Right now, the general population and private associations should significantly see 
into the essentialness of Career direction/intending to be locked in with large scale monetary 
focal points (Chuang, 2009). The significance of arranging vocation plan can empower us to 
control the course of our profession, choose work aptitudes and information we need, and how 
we can get them. It can empower us to manage our vocation pathway, progress in the direction of 
our goals and screen on the off chance that we are on target. Likewise, it can help us in 
distinguishing our aptitudes, qualities and shortcomings, where preparing may be required, 
finding sensible and appropriate vocation options , keeping awake to date with current industry 
examples, progressions and changes.  

It will likewise help us in making sure about ourselves against joblessness by guaranteeing our 
present aptitudes coordinate employment request and to make a transition to revive your 
abilities whenever required. As indicated by, arranging profession likewise empower us to keep 
up a key good ways from and adjust to any abrupt or alarming changes in our you're working life. 
Arranging vocation help us to oversee change proactively rather than responsively. Admitted 
that creation a sound profession choice requires the assortment of satisfactory data about us and 
the vocation condition. They clarified that the sort of individual we are will likewise assume a job 
in deciding the kinds of professions that suits us. Capacities, aptitudes, interests, character, 
values and past encounters are likewise acceptable markers of profession way.  

Everybody has an alternate assessment of what prompts an extraordinary activity. Everybody 
encounters some dread or fear when choosing about vocation. Along these lines, there are 
numerous different variables that may influence our decision of vocation field. For instance, 
family and social impacts, financial patterns, expertise inclinations, peer pressure, individual 
qualities, work esteems, interests, character, wellbeing contemplations, characteristic gifts, and 
fitness are a few factors that may impact profession and choices.  

From his side, thinks about that the most significant criteria in picking a profession way is the 
emphasis on the day by day exercises that we will do each day. For him, if the work to execute is 
fulfilling, it may not so much issue whether we make immense entireties of cash, or have a 
supervisor we view as a companion. Conceded that budgetary thought (compensation, 
advantages and motivators) is significant for everybody in profession dynamic.  

The compensation and reward, conceivably decide if we can purchase another home, buy a 
vehicle, go on excursions, or start a family. It's significant that we make a smart thought of what 
we have to accomplish as a sensible way of life. Besides, discovered that before choosing 
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profession way, it is essential to consider social contemplations. Consistently, individuals are 
applied to spend an enormous segment of their day busy working. It gets significant for them to 
coexist with their colleagues and feel like they fit in.  

For, there will be minor contradictions en route. In any case, individuals should be open to 
working in nature, given social components, for example, clothing standards and how clashes are 
settled. The school of Reading contended that picking a vocation way can permit us to choose 
other significant life choices like marriage and building a family. Accomplishing an ideal work-life 
parity can be a test for some experts, yet vocation arranging can assist with lessening a portion of 
this pressure.  

At long last, clarified that once we have painstakingly thought about the data regarding 
ourselves, vocation and the earth, we have to gauge the favorable circumstances and disservices 
of every choice. At exactly that point we will have the option to settle on an educated profession 
choice by connecting what we think about each vocation to what you think about ourselves. The 
following segment will assist us with identifying and estimating the components influencing the 
vocation way selection of graduates in the Authority of Chennai. 

4. CONCEPTUAL FRAMEWORK  

4.1 METHODOLOGY 

This examination utilizes a quantitative test study technique. The information’s were collected 
from the respondents using survey method. An organized poll was disseminated among graduate 
women in Chennai. The reason for this study was to make sense of the elements which may 
influence the profession way of working women in Chennai.  

Comfort examining is the technique which was utilized right now. Comfort inspecting includes in 
non-likelihood testing. Comfort inspecting strategy is set of systems in which respondents are 
chosen by accommodation because of their vicinity, accessibility, openness or other way that 
womenchooses. I choose this strategy since accommodation inspecting as it comprises a quick 
and available device that thinks about time and assets requirements. It is likewise the best and 
normal utilized strategy for this sort of studies.  

4.2 HYPOTHESES  

❖ Ha1 Career way will in general be influenced because of money related advantages.  
❖ Ho1 Career way isn't influenced by money related advantages.  
❖ Ha2 Career way will in general be influenced by culture thought.  
❖ Ho2 There is no impact by culture thought on vocation way.  
❖ Ha3 Career way will in general be impacted because of professional stability.  
❖ Ho3There is no impact by Job security on profession way.  
❖ Ha4 Career way will in general be impacted by future opening for work.  
❖ Ho4 Future opening for work has no impact on Career way.  
❖ Ha5Career way will in general be influenced by intrigue.  
❖ Ho5Interest has no effect on profession way.  

4.3 POPULATION OF STUDY  

The review was directed to break down and measure the variables which can influence the 
profession way of working women in Chennai. The sample size of this review encases 80 women 
graduates in Chennai. The respondents who addressed the poll of this overview were chosen 
haphazardly. 

4.4 DATA COLLECTION AND DATA ANALYSIS  
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This examination depends on essential and auxiliary information to think of exact outcome. The 
poll directed right now two segments. First segment endeavored to cover the segment 
information of the respondents. The subsequent segment utilized five-point Likert scale from 
firmly Agree (SA) = 1, Agree (A) = 2, Neutral (N) =3, Disagree (DA) =4, Strongly Disagree (SDA) = 
6, to gauge the view of respondents of the variables which impact profession way. This review 
comprised of 4 inquiries in segment one and 15 inquiries in segment two. Assortment of 
information is significant in responding to the investigation questions [20]. The poll was the 
most proper device to utilize in light of the fact that it contained both open and shut finished 
inquiries.  

The open-finished surveys permitted the assortment of free reactions from the respondents 
without giving or recommending any structure to answers. Though the organized surveys took 
into account reactions from the respondents to be confined to the expressed other options. The 
choices were structured so that it was basic and simple for the respondents to comprehend. For 
this investigation, the strategies used to dissect the information gathered are recurrence, 
relationships and relapse. Recurrence is a distinct measurable technique that shows the 
occasions an occasion happens. Pearson pacification coefficient (r) is given as a proportion of 
direct relationship between the two factors. Relapse investigation is a factual system that models 
the connection between a paradigm or ward variable (Y) and a lot of indicator or autonomous 
factors (Xi).  

1. IMPLICATION OF RESEARCH   
1.1 CAREER PATH AND FINANCIAL BENEFITS   

Table 1. Correlation of career path and financial benefits.  

 Career path  Financial benefits  

Career path  1  0.477749988  

Financial benefits  0.477749988  1  
 
Ha1 Career path tends to be affected due to financial benefits.   
Ho1 Career path is not affected by financial benefits.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 Coefficient  Standard 
error  

T  

stat  

P- 

Value  

Lower  

95%  

Upper  

95%  

Lower  

95%  

Upper  

95%  

Intercept 
financial  

2.226  0.4767  4.67  1.8E- 

05  

1.27  3.18  1.27  3.18  

Benefits  0.439  0.1061  4.142  1  0.227  0.65  0.227  0.65  

Table 2: Regression of Career path and financial benefits.  

Regression Statistics  

Multiple R  0.478  

R Square  0.228  

Adjusted R Square  0.215  

Standard Error  0.676  

Observations  60  

  ANOVA  

 df SS  MS  F  Significance F  

Regression  1  7.8364  7.8364  17.1534  0.00011  

Residual  58  26.497  7    

Total  59  34.333     
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The result obtained indicated that, R-square is 0.22 which is more than Alpha (0.05) and P-value 
is 0.00011 which is less than Alpha (0.05). This means there is a statistical significance between 
the two variables. We therefore accept the alternative hypothesis and reject the null hypothesis.  

1.2 CAREER PATH AND CULTURE INFLUENCE  

Table 3. Correlation of career path and culture influence.  

 Career path  Culture Influence  

Career path  1  0.095514  

Culture Influence  0.095514  1  
 
Ha4 Career path tends to be affected by culture influence.   
Ho4 There is no effect by culture influence on career path.   

Regression Statistics  

Multiple R  0.0955  

R Square  0.00912  

Adjusted R Square  -0.00796  

Standard Error  0.765868  

Observations  60  
 

 

 

 

 

Table 4: Regression of Career path and cultural influence  

The result obtained show that, R-square is 0.0091 which is less than Alpha (0.05) and P-value is 
0.467 which is more than Alpha (0.05). This means there is no statistical significance between 
these two variables. We therefore accept the null hypothesis and reject the alternative 
hypothesis.  

1.3 CAREER PATH AND JOB SECURITY  

Table 5. Correlation of career path and job security.  

 Career path  job security  

Career path  1  0.095514  

job security  0.095514  1  
 

Ha3 Career path tends to be influenced due to job security.   

 Coefficient  Standard 
error  

T stat  P- 

Value  

Lower  

95%  

Upper  

95%  

Lower  

95%  

Upper  

95%  

Intercept 
cultural  

3.912  0.361  10.834  1.46E- 

15  

3.189  4.635  3.189  4.635  

Benefits  0.064  0.088  0.730  0.467  -0.112  0.242  -0.112  0.24  

  ANOVA   

 df SS  MS  F  Significance F  

Regression  1  0.31322  0.31322  0.53400  0.467  

Residual  58  34.0201  4    

Total  59  34.333     
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Ho3 There is no influence by Job security on career path.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 Coefficient  Standard 
error  

T  

stat  

P- 

Value  

Lower  

95%  

Upper  

95%  

Lower  

95%  

Upper  

95%  

Intercept   4.1214  0.3145  13.1  6E-19  3.4918  4.751  3.492  4.751  

Job 
Security  

0.01165  0.0769  0.152  1  -0.142  0.165  -0.14  0.165  

Table 6: Regression of Career path and Job security  

The result obtained show that, R-square is 0.0004 which is less than Alpha (0.05) and P-value is 
0.8801 which is more than Alpha (0.05). This means there is no statistical significance between 
these two variables. We therefore accept the null hypothesis and reject the alternative 
hypothesis.   

1.4 CAREER PATH AND JOB OPPORTUNITY  

Table 7. Correlation of career path and job Opportunity.  

 Career path  job 
Opportunity  

Career path  1  0.136640586  

job 
Opportunity  

0.136640586  1  

 

Ha4 Career path tends to be influenced by future job opportunity.   

Ho4 Future job opportunity has no influence on Career path.  

Regression Statistics  

Multiple R  0.0137  

R Square  0.019  

Adjusted R Square  0.002  

Standard Error  0.762  

Observations  60  
 

  ANOVA  

Regression Statistics  

Multiple R  0.01989  

R Square  0.0004  

Adjusted R Square  -0.00168  

Standard Error  0.76923  

Observations  60  

  ANOVA   

 df SS  MS  F  Significance F  

Regression  1  0.0136  0.014  0.023  0.8801  

Residual  58  34.32  2    

Total  59  34.333     
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 df SS  MS  F  Significance F  

Regression  1  0.64  0.641  1.1035  0.298  

Residual  58  33.7  0.581    

Total  59  34.3     
 

 Coefficient  Standard 
error  

T  

stat  

P- 

Value  

Lower  

95%  

Upper  

95%  

Lower  

95%  

Upper  

95%  

Intercept   3.269  0.86  3.80  0.0003  1.548  4.991  1.548  4.991  

Job 
Security  

0.192  0.18  1.05  0.2979  -0.174  0.559  -0.174  0.559  

Table 8: Regression of Career path and Job opportunity  

Table 8 indicates regression analysis between career path and culture influence. The result 
obtained show that, R-square is 0.019 which is less than Alpha (0.05) and P-value is 0.2979 
whichis more than Alpha (0.05). This means there is no statistical significance between these two 
variables. We therefore accept the null hypothesis and reject the alternative hypothesis.  

1.5 CAREER PATH AND INTEREST 

Table 9. Correlation of career path and interest.  

 Career path  interest 

Career path  1  0.708032043  

interest 0.708032043  1  
 

Ha5 Career path tends to be affected by interest.  

Ho5 Interest has no influence on career path.   

The last assumption of this research is regarding the association between career choice and 
jobseeker interest. Table 9 indicates the result of Pearson’s correlation analysis between career 
path and interest. A Pearson’s correlation coefficient of 0.7080 was obtained which is closer to 
(+1) and that means there is a very strong positive relationship between these two variables. 

Regression Statistics  

Multiple R  0.708032  

R Square  0.501309  

Adjusted R Square  0.4927  

Standard Error  0.5433  

Observations  60  
 

  ANOVA   

 Df SS  MS  F  Significance F  

Regression  1  17.21162  17.21  58.3045  2.5030  

Residual  58  17.12171  5    

Total  59  3     
 

 Coefficient  Standard 
error  

T  

stat  

P-Value  Lower  

95%  

Upper  

95%  

Lower  

95%  

Upper  

95%  

Intercept   1.899  0.306  6.22  5.81196E- 1.288  2.509  1.28  2.509  
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08  

Job 
Security  

0.546  0.071  7.63  2.5030E-10  0.403  0.68  0.403  0.68  

Figure 10: Regression of Career path and interest  

Table 10 indicates regression analysis between career path and interest. The result shows that R-
square is 0.5013 which is more than Alpha (0.05) and P-value is 2.50307E-10 which is less than 
Alpha (0.05). This information explains that, there is statistical significance between these two 
variables. We therefore accept the alternative hypothesis and reject the null hypothesis.  

6. CONCLUSION  

The research tries to investigate the basic variables that affect the choice of women graduates in 
Chennai. The purpose of this paper is to analyze the relation of career choice with financial 
benefits, culture influence, job security, job opportunity and interest regarding the job. The study 
has found out that financial benefits are the most important factor that affects the career choice 
of women. 

The research also revealed that cultural influences are not significant in affecting the career 
choices that women make. The finding insignificantly revealed that cultural influences are not 
some of the most important factors that support these findings. 

Finally, regarding interest, the research sort to find out how interest affects the career path 
choice of women. The findings indicated that individual’sinterest have a strong relationship with 
choice on career path and it is said to be an influencing factor. This was also been highlighted by 
many respondents. Job interest can include elements like skill development and handling a 
challenging role, interest on official’s travels, and few other things.Moreover, improving 
international travel opportunities may attract more women, based on the survey results. 
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